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work as one’s own. Cheating is generally
thought of in the exam environment where
students may engage in any of the following
questionable behaviors: notes written on some-
thing (hands, baseball caps, paper, palms, com-
puters, telephones), someone else answering
the questions (either via a cell phone, text mes-
saging, passing notes, or taking another’s place),
or one student catching glimpses off of another
student’s exam. Plagiarism is passing another’s
work off as one’s own. This includes the inten-
tional and unintentional use of uncredited
passages, rewording of another’s original works,
inadequate attribution of direct quotes and
ideas, or omitted references.

Wide variance in severity for both cheating
and plagiarism makes it difficult for individual
faculty members to be confident about where
they can draw the line and what penalties are
appropriate. Policies, openness, and sharing
can help in these areas, which is why the OTL
newsletter will feature articles on cheating and
plagiarism throughout the coming year.

However, we don’t want to be the only ones
on campus to contribute to this discussion.
The OTL is also hosting a series of meetings
with faculty concerned about cheating and

Faculty on campus, higher education publica-
tions, and new online businesses are all talking
about the prevalence of cheating and plagiarism
on our campuses and in our classrooms. There-
fore, during this academic year we will explore
this topic through a series of articles.

In this first article we are setting out some of
the key questions that will be addressed in
upcoming issues. We will also define what
cheating and plagiarism is.

Questions that typically arise, and the short
answer to those questions are:

• How much cheating is there? Too much.

• How easy is it to cheat? Too easy.

• What can be done to reduce cheating and
plagiarism? A lot.

• How can faculty better prevent, detect, 
deter and punish cheating? There are 
several ways.

In future issues we will expound on the short
answers given above. Here, we will try to define
the phenomena which we will be discussing.

Cheating and plagiarism are similar in that
they both involve the use of someone else’s

One Person’s Opinion: Cheating & Plagiarism
Assessments, whether they are tests or papers, are
designed to determine whether or not students have
learned what we expect them to learn from their
courses. As faculty, we then assign grades based on
varying “amounts” of learning.

Cheating and plagiarizing undermines the entire
foundation of grading. Equity and fairness is lost.
Non-cheating students are rightfully outraged when
classmates get away with cheating, as are faculty.

I would argue that cheating is more than a moral
issue. When someone cheats or plagiarizes he or she

            

receives something of value, a grade, without paying
for it. If it was tangible property or money it would
be considered theft and a criminal prosecution could
follow. If someone receives a high grade for work
they didn’t do the course grades will not be reliable
indicators for graduate school admission or future
employment eligibility.

Cheating and plagiarism disrespect all involved:
employers, graduate schools, and others who rely

Continued on page 4...One Person’s Opinion



The OTL has been so busy 
over the Summer and into 
the Fall semester that we are
just now getting the first 
newsletter of the 2004-2005
academic year to you.  Much
of what we did this summer
will have an impact on

faculty this term as we roll out some of the new
workshops and programs which were developed.
I’d like to share some of these with you here:

•Expansion of the editing and scanning facil-
ities in the OTL Technology Learning Lab

•Liberal Arts Summer Institute on “Enhancing
Teaching through Technology” for 35 faculty

•An “Exploration of Detroit” bus tour for new
faculty

•GTA Orientation for 152 new graduate 
teaching assistants at WSU

•Custom workshops and consultations, 
including interactive television teaching for

a specialized program and an online unit for
a core WSU course, and

•Development of additional workshops: Active
Learning and CPS: The Student Response System
(see article in this issue), Scanning Images, 
Evaluating and Responding to Student Writing,
and PhotoShop Elements all listed in the OTL’s
Oct/Nov/Dec 2004 calendar.

Most faculty are aware of the overwhelming
changes that new faculty often face when mov-
ing to a new city and a new position. I believe
that the OTL, with its mission to promote
teaching and faculty development, should also
help new faculty to settle into and become a
part of their new community beyond the walls
of their own departments. With the support
and encouragement of others on campus and
a small planning committee, OTL inaugurated
a bus tour of Detroit for new faculty this August.
We invited faculty new to the campus for both
the 2003-2004 and the 2004-2005 academic
years to participate in a full-day program
including discussion and guided exploration
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of Detroit. An article describing the day can be
found below. We plan to continue this new
tradition, so please encourage your new
colleagues to take advantage of this opportunity
when we offer it again in the summer of 2005—
or if you are a new faculty member who was
unable to attend, join us next year.

In addition to ongoing OTL programs, the OTL
is planning for the move of the OTL staff, lab
equipment, and OTL’s library to the Purdy/Kresge
Library. Space in the East Wing of Purdy will
be developed to house the OTL, the Educational
Technology Unit of C&IT (Blackboard admin-
istrator and videographers), and two library
subgroups: Media Services and the Digital Lib-
rary Initiative. All will be co-located in a shared
space, thus allowing for “one-stop shopping”
for faculty teaching and technology needs. The
move is scheduled to occur sometime in 2005.
I will keep you up-to-date on these changes in
future newsletters.

New Faculty Exploration of Detroit Builds Community
A new opportunity this fall helped to introduce
arriving faculty to the city of Detroit. The Office
for Teaching and Learning sponsored a one-
day “Exploration of Detroit” as a part of New
Faculty Orientation. Working with the Detroit
Orientation
Institute
(DOI), OTL
planned a
day that
included a bus tour of the city highlighting
cultural areas, architecture, and residential
options. The program aimed to help faculty
become familiar with their new community, to
connect with their new home, and to meet new
faculty from other departments.

The day began with a welcome by the Provost,
followed by a brief video presentation prepared
by the DOI highlighting area history, geography,
and demographics, and a discussion on Detroit
demographics. Tour participants then boarded
a chartered bus to explore Detroit’s east side
and riverfront; the museum, theater, and sports

districts; Eastern Market; Indian Village; and
more. The tour stopped for lunch at Coach
Insignia Restaurant on the Riverfront over-
looking the Detroit skyline.

In the afternoon, the tour
took in downtown and
Detroit’s west side, includ-
ing Corktown and Tiger
Stadium.

The day was capped off by
an informative and lively
panel discussion addressing
the issue of building com-
munity in the Detroit
region. Panelists included
representatives from devel-
opment, education, public
safety, and cultural sectors who discussed, in
the words of DOI Director Ann Slawnik, “the
challenges and opportunities for building
Detroit as the center of a vibrant region in the
21st century.”

Participants commented that the day was
“fascinating and exciting,” and that the pre- 
senters were “informative, humorous, and 

impassioned” 
and “very real-
istic, yet inspir-
ing.”

In her introduc-
tory remarks, the
Provost empha-
sized the import-
ance of the con- 
nection between
WSU and the sur-
rounding urban 
environment. 
OTL has already 
begun planning

for next year’s exploration, and working with
DOI to help introduce new faculty to Detroit
and to help them, in the words of one
participant, “begin to discover means for
involvement.”

“informative, humorous,
and impassioned” and

“very realistic, yet inspiring.”

Panel discussions on the challenges facing Detroit in the
21st century were a part of the “Exploration of Detroit”

for new faculty.  [photo: Rick Bielaczyc]
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Integrating Teaching
& Technology

assessments can be teacher-managed (instructor
advances through each question manually) or
student-managed (students are given a paper
copy of the assessment and allowed to work at
their own pace). Furthermore, instructors can
administer multiple versions of the same test
through CPS. In each mode, students can
receive immediate feedback. Students’ scores
are also added to the CPS gradebook, which
can be easily exported to Excel, Word, or PDF
format. Like Blackboard, students and instructors
can access grade information online at
www.einstruction.com.

These are just a few options available through
CPS. Other options include taking attendance
in class and creating electronic games for skill
and content mastery. And whether instructors
are using CPS for class interaction, quizzes, or
formal exams, CPS will generate percentage
and graphed totals for each question asked.

If you’re interested in learning more about
this exciting new product, please contact the
OTL for more information. We have added a
new workshop, Active Learning and CPS: The
Student Response System, to our fall calendar.
Register through Pipeline today to see a demo
of CPS and all that it can do for you!

Technology can serve as an effective tool for
implementing active learning and assessment
in the classroom. Recently, several faculty mem-
bers at WSU adopted a new technological tool
called the Classroom Performance System (CPS).
CPS is a response system that allows instructors
to obtain immediate feedback from students.
Students use keypads (remote control-like devices)
to answer in-class questions posed by instructors,
making this system quite effective for engaging
and assessing students in the classroom.

CPS promotes active learning in a number of
ways. One way is by encouraging discussion.
The software allows instructors to ask verbal,
or on-the-fly, questions while lecturing. Students
then punch in responses on their keypads,
making differences in opinions or misunder-
standing of the material readily apparent.
Likewise, CPS encourages participation from
all students, even those not likely to speak up
in class. Instructors can also use information
gleaned from students’ responses to modify their
lectures. In this sense, CPS engages students in
the learning process.

Additionally, CPS can be used for assessment
purposes. Instructors can create online quizzes
and exams to be administered in class. These

Using CPS Technology to Engage Students

Disability Awareness
and your Class

October is Disability Awareness

Month, and Educational Accessibility

Services is offering a special seminar,

“Understanding Sensory Impair-

ments,” addressing the challenges faculty need to be

aware of in the classroom. The seminar will focus on

issues of Deaf Culture, Blindness Awareness, and Deaf-

Blindness Awareness. The session will provide

discussion, hands-on activities, and refreshments!

Register now through Pipeline for this special opportunity

to explore questions of sensory impairment and its

implications for student learning.

October 27, 2004   •   1:00-2:30 p.m.
Community Room,

3rd floor Undergraduate Library

Liberal Arts Summer
Institute Offered in

Summer 2004
Recognizing that successful use of technology
in the classroom requires both the selection of
the best technology to meet course goals and
comfort and skill in managing technology, the
College of Liberal Arts looked for an effective
way to help faculty be successful in both arenas.
The College determined that an intensive
immersion in technology with an emphasis
on course design and the pedagogy of teaching,
coupled with access to the most current tech-
nology, would help to fully engage faculty in
technology integration.

The College provided laptops and incentives to
selected faculty, who also participated in a week-
long summer institute, “Enhancing Teaching
through Technology.”

The OTL organized the instructional sessions for
the August Institute, which provided 35 members
of the College of Liberal Arts faculty an intensive
program that explored the use of accessible tech-
nologies in teaching and offered an ongoing
interchange of ideas among colleagues.

OTL offered a number of workshops designed
for participants to learn new approaches to in-
tegrating technology and to employ and share
approaches they had already mastered. Sessions
on Blackboard reviewed the features of Black-
board 6.1, with subsequent sessions focusing
on pedagogically effective ways to employ Black-
board’s collaboration and assessment features.
Other OTL-designed sessions explored how to
acquire and manipulate documents and photo-
graphic images.

Participants also worked with the Classroom
Performance System (discussed in greater detail
in this newsletter), a new technology which
helps to promote active learning and classroom
assessment.

C&IT and Media Services discussed current and
emerging technology resources on campus, and
University Library presented sessions on cheat-
ing and plagiarism, copyright and fair use, and
bibliographic management software.

Each faculty member was asked to identify a
teaching and technology project on the first
day of the program; on the final afternoon of
the Institute, participants had the opportunity
to give brief presentations on their projects and
to demonstrate new applications of technology
in their teaching.

Upcoming Campus Events...
The

Foreign Language Technology Center
presents

Digital Interviews, Listening Skills,
and Cultural Understanding

by Dr. Lisa Hock

In this presentation, Dr. Hock will discuss her online,

multimedia project entitled Blickpunkte, or Viewpoints.

This ongoing project consists of a series of digitized

interviews with native speakers of German. Join us

as Dr. Hock talks about the conception and develop-

ment of the project, how she uses this material in the

classroom, and student responses to the activities.

October 28, 2004   •    12:30-1:30 p.m.
Japan Learning Center,

385 Manoogian



One Person’s Opinion...Continued from page 1

on grades; professors who students believe they
can deceive; fellow students who received the
same grade but worked harder and learned
more; the person whose work is stolen, and just
as importantly, the student doing the cheating.
Students who cheat rob themselves of an op-
portunity to learn and receive valuable feedback.
They’ll also know they never really earned that
grade, won’t have an accurate gauge of what
they do know and can do, and hopefully will
feel some guilt.

We owe it to ourselves, to all our students, and
to our larger community to tackle this problem
and to work together to maintain an environ-
ment of learning and growth. —Donna Green

Send your opinion, experience, or ideas  to be included
in future newsletter editions on cheating and
plagiarism to donna.green@wayne.edu

Back issues of Teaching Matters available online at
http://www.otl.wayne.edu/newsltr.html
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Cheating and Plagiarism...Continued from page 1

plagiarism issues. One group is currently gather-
ing cheating and plagiarism policies from across
campus. Another is investigating means of
detecting plagiarism.

If you are interested in the topic of cheating
and plagiarism and would like to get involved
in some way, please contact Donna Green. There
are several ways you could be involved: 1) join
one of the groups mentioned (we can break
into additional groups and tackle more specific
issues if there is sufficient interest), or 2) share
stories of cheating or prevention of cheating.

We would like to include your experiences and
your views, and so have begun an opinion
feature for this purpose. The Director’s opinion
on the destructiveness of cheating and plagiarism
is included here as a kick off to this series.

Join the conversation by submitting your own
opinions, experience, or ideas to be included
in future issues, and help us address this signif-
icant teaching and learning issue. Submit your
contribution, or contact for further information:
donna.green@wayne.edu

OTL’s Technology Learning Lab
Updated with New Scanners and

               Digitizing Video
                                 Equipment

The OTL Technology Learning Lab was used
throughout the Summer term by faculty mem-
bers preparing materials for Fall term. In response
to this increasing need, multiple page feeders
have been installed on the scanners which are
attached to all the computers (PCs and Macs)
in the lab. Also, due to the increasing need for
faculty to digitize video for use in the classroom,
the OTL now has five fully functioning video
editing studios where one can capture video
from a camcorder, a DVD, or a VHS tape and
create short clips as needed for teaching. This
process allows faculty to use clips in PowerPoint
or on Blackboard, and to avoid the need to
queue up material during classes. The OTL
Technology Learning Lab is available on a drop-
in basis from 8:30 a.m. to 5:00 p.m. each week
day. If you need help using the equipment just
call ahead to set up an appointment.


